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Introduction  

Within the scope of its business operations, Abra Beta S.p.A. undertakes to comply with all applicable national 

and international laws, regulations and conventions, as well as best practises, in particular with regard to ethics, 

social accountability, protection of the environment, the fight against corruption, respect for human rights and 

the application of fair and economically sustainable contractual conditions, recognising the importance of 

ensuring a transparent supply cycle and regulating its social and environmental impacts to protect its 

Stakeholders.   

Abra Beta S.p.A. expects its suppliers (hereinafter ‘Suppliers’ or, individually ‘Supplier’) to apply the same respect 

for laws and ethical principles and requires strict compliance with these standards by all its Suppliers, their 

workers, their production facilities, their subcontractors and their own suppliers.   

Abra Beta S.p.A. also undertakes to select the Suppliers and manage their relationships with the same, 

according to the criteria of transparency, honesty and impartiality, avoiding all situations of conflict of interest 

pursuant to its compliance with the corporate organisational procedures.  

Where national or other applicable legislation addresses the same issue as this Supplier Code of Conduct, the 

highest standards or strictest provisions shall apply. Where this Supplier Code of Conduct is in conflict with 

applicable law, the relative regulations in force shall apply.   

Abra Beta S.p.A. works with Suppliers who agree to comply with the requirements of this Supplier Code of 

Conduct and the principles endorsed by the Conventions of the International Labour Organization, the 

Universal Declaration of Human Rights, the United Nations Global Compact and the United Nations Principles 

of Women's Emancipation.  

Suppliers shall remain the guarantor towards Abra Beta Spa for the work performed by their subcontractors 

and suppliers and shall ensure that their subcontractors and suppliers also comply with this Supplier Code of 

Conduct and its relative obligations.  

In the event of a breach of this Supplier Code of Conduct by the Supplier, or any of its suppliers or 

subcontractors, Abra Beta Spa reserves the right to review the business relationship and, if necessary, to 

terminate it in accordance with applicable law, even if there is no written agreement formalising said 

relationship, without prejudice to the other rights of Abra Beta SpA or any remedies the same may require.  
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Objective  

With this Code of Conduct, Abra Beta S.p.A. aims to involve its Suppliers in the construction of a procurement 

cycle that is sustainable from a social, environmental and economic point of view. The above Code of Conduct 

is applied in conjunction with all laws and regulations applicable in the Countries in which the Company 

operates, and in addition to all the principles envisaged by the Code of Ethics and Conduct (Code of Ethics) 

and all applicable corporate procedures.  

Scope of application General  

This Code shall apply to all subjects, entities, companies, partners, and any other Supplier Bodies (hereafter  

‘Supplier’, or ‘Suppliers’) of any activities, goods or services for the benefit of the Company. For this reason, the 

Code applies, without restrictions, to supplies of all the Company's merchandise classes. Moreover, each 

Supplier is responsible for ensuring that its employees and any part of the sub-supplier provider are duly 

informed of and comply with the principles envisaged by the Code. If new contracts are signed or existing 

contracts are updated, the Code must be shared and accepted by all Stakeholders involved. The Company 

reserves the contractual right to conduct visits and audits at the Suppliers’ premises, also with the support of 

other independent Bodies, to verify correct compliance with the principles of the Code itself.  

General Terms and Conditions   

The Company carries out its own business activities in accordance with national and international standards, all 

regulations in force and pursuant to principles defined in the Code of Ethics. The Company undertakes to 

implement all the measures required to prevent and avoid episodes of corruption and conflicts of interest. The 

Company requires all its Suppliers and sub-suppliers who, in turn, agree to share the principles of this Code, 

compliance with which is an important component of the Supplier selection and assessment process. In 

addition, the Company expects its Suppliers to adopt the principles established by this Code of Conduct and 

apply them along the entire procurement chain.  
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PRINCIPLES  

Ethics and Integrity   

The Supplier is required to conduct its business activities in compliance with the ethical and integrity principles 

envisaged by the Company's Code of Ethics and Conduct, and avail itself of the organisational systems 

envisaged aimed at maintaining lasting, honest and transparent relationships with the Company. With this 

prospect in mind, and in accordance with the above-mentioned ethical principle, the Supplier undertakes to 

comply with the obligations arising from its relations with Abra Beta S.p.A. on a regular basis and according to 

an agreed schedule, and undertakes to effect payments pursuant to withholding taxes, social security 

contributions and other charges envisaged ex lege on behalf of its employees on a regular basis.  

Anti-Corruption   

Suppliers shall refrain from any form of active and passive bribery and/ extortion and shall not promise, offer 

or accept undue and/or improper benefits and/or utilities of any nature for corruption purposes.  

Fair Competition  

Suppliers are obliged to run their business based on the rules of fair, truthful and honest competition in 

accordance with the relevant legislation.  

Privacy  

Suppliers are required to comply with current legislation on data protection, adopting appropriate security 

measures to preserve the confidentiality of information they may become aware of as a result of their activities, 

and also ensure that all their employees and collaborators comply with these guidelines.  

Whistleblowing and alleged misconduct   

Suppliers agree to report promptly and without delay within 24 hours of becoming aware of any irregularity, 

activity, event, unlawful or potentially unlawful conduct that they may become aware during the course of its 

relationship with Abra Beta S.p.A. (by way of example only: episodes of attempted or committed bribery, 

intimidation, damage, robbery, aiding and abetting of criminal activities, etc.). Suppliers therefore undertake to 

promptly inform the competent authorities and place their own employees, means and instruments at the 
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disposal of the same, in accordance with the provisions of the Whistleblowing regulation including a form of 

protection for Whistleblowers against any form of retaliation.  

The reporting channel to be used to contact Abra Beta S.p.A. in relation to the disclosure of wrongdoings 

and/or misconduct, is the one envisaged by the Whistleblowing Procedure; please see the full text.  

WORK 

Illegal work and child labour  

Suppliers are obliged to show utmost respect to people and comply with the applicable Labour Law, abstaining 

from the promotion or practise of any form of underground activity including forced or child labour, pursuant 

to ILO Convention no. 138 on minimum age and ILO Convention no. 182 on the abolition of the Worst Forms 

of Child Labour.  In particular, use of child labour under 16 years of age is strictly prohibited. In Countries where 

local laws set a higher age for child labour or set a mandatory minimum education age of over 16 years, the 

higher age of the two shall apply. It is prohibited for children under 18 years of age to work in situations which 

are hazardous to children’s safety, mental health or morals.  

The use of forced labour, slavery, servitude, or human trafficking by Suppliers, as well as the retention of identity 

documents or work permits, or requests to effect precautionary deposits, or the use of any other form of 

coercion, is strictly prohibited. All workers have the right to accept or resign from their job. Suppliers are not 

permitted to oblige workers to work to repay a debt owed to them or to other third parties.  

Suppliers are required to comply with all applicable regulations to prevent illegal, underground and undeclared 

labour.  

Abra Beta S.p.A. expects its Suppliers to treat their workers with due respect and dignity. Suppliers shall not 

tolerate or engage in any form of corporal punishment, physical, sexual, verbal or psychological harassment, 

or any other form of abuse.  

Freedom of workers– Freedom of association - Collective bargaining Agreements   

Suppliers shall ensure that their employees have the right to freedom of association and the application of 

Collective bargaining Agreements in the relevant sector, and in accordance with all applicable laws and 

regulations. Supplier agrees not to exploit forced, constrained or compulsory labour in any manner or form. 
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Working conditions  

Suppliers are obliged to provide working conditions for their employees that respect human dignity, comply 

with the relevant legislation in force in terms of hours worked (or working hours), overtime, remuneration and 

social security contributions, paid leave, holidays and sick leave. Suppliers also undertake to provide training 

and education opportunities to their employees and to guarantee a work environment that complies with the 

health and safety requirements endorsed by the applicable legislation in force.   

In particular, Suppliers shall pay their salaries on a regular basis and at least monthly; they shall also pay workers 

overtime at the statutory rate and comply with all legal requirements relating to benefits for workers. Wage 

deductions cannot be used as a form of disciplinary measures. Suppliers must guarantee that all workers receive 

the benefits envisaged by the Collective bargaining Agreements, Company agreements and other negotiated 

individual or collective agreements.  

Suppliers shall also comply with all applicable local laws and regulations regarding working hours which, in any 

case, must not exceed the maximum threshold established by internationally recognised standards such as the 

International Labour Organization. Suppliers are not allowed to impose excessive amounts of overtime on 

workers. The total number of hours worked per week, including overtime, must not exceed the legal thresholds. 

All employees shall be entitled to enjoy at least one day's rest every seven days in accordance with the 

applicable laws in force.  

Diversity and Equal opportunity   

Suppliers shall treat all employees fairly and equal opportunity shall be one of the fundamental principles of 

the corporate policies and business decisions made by the same. Suppliers are therefore required to prevent 

any kind of discrimination on the basis of gender, race, religion, age, disability, sexual orientation, origin, social 

origin, trade union membership or any other illegal criteria, according to the laws in force and the provisions 

of ILO Convention no. 111 on Discrimination. Suppliers shall ensure that their employees are not subject to any 

kind of harassment, encouraging an inclusive work environment based on principles of integration and support.  

HEALTH, SAFETY, QUALITY AND ENVIRONMENT  

Occupational Health and Safety  

Suppliers undertake to protect employees and collaborators from all occupational risks. Suppliers are required 

to adopt all necessary precautionary measures to guarantee the health and safety of employees and 
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collaborators and to mitigate the risks they are exposed to at the workplace. Suppliers are also required to 

provide the necessary training and information to ensure that employees and collaborators are fully aware of 

the risks associated with their work. Suppliers are also required to ensure compliance with all laws and 

regulations in force concerning occupational health and safety aspects comprising all the appropriate controls, 

safety procedures, preventive maintenance and technical protective measures put in place to minimise the 

health and safety risks at the workplace.   

Quality  

Suppliers are required to comply with the standard regulations and the quality and safety specifications 

envisaged by applicable reference legislation, as well as to comply with the quality standards agreed during 

the contract negotiation phase so as to deliver products and services that meet the requirements and demands 

of the Company.  

Environment, Waste and Emissions  

In accordance with the environmental requirements envisaged by current legislation, Suppliers are required to 

share and implement the company’s management policies that comply with the principles put in place to 

safeguard and protect the environment. Here is a quick summary of the key focus points:  

•
 to put in place safety procedures to manage and maintain all production processes, in compliance with all 

applicable safety standards;  

•
 to assess, control and, where possible, minimise the impact of processes and products on the environment;  

•
 avoid all waste of natural resources (water, energy and raw materials);  

•
 to monitor and control the impacts generated on the territory and comply with the regulatory requirements 

concerning waste management, ensuring where possible its recycling, recovery and/or reuse or disposal at 

suitable sites, and also water consumption, putting in place the measures as may be to achieve an 

awareness-based management of the same.  

Efficient use and storage of resources and Climate protection   

Suppliers shall undertake to use all resources involved in the production cycle in a responsible and efficient 

manner, to use sustainable sources of procurement and, where possible, to use energy from renewable sources. 
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Negative impact on the environment and climate must be minimised or eliminated at source by putting in 

place practices such as changing production and maintenance processes, as well as the replacement, storage, 

recycling and re-use of materials.   

Safety of processes  

Suppliers are required to put in place safety procedures to guarantee and maintain all production processes in 

compliance with all applicable safety standards. Suppliers are also required to address product-related issues 

and their potential impact throughout all stages of the production process.   

Emergency and risk management   

Suppliers undertake to manage the risks and emergencies related to its specific business operations, favouring 

the implementation of detection systems, prevention and management practices, response procedures along 

with adequate training and information, aimed at limiting the exposure of their employees and collaborators 

to any such risks.  

CORPORATE INTEGRITY REQUIREMENTS  

  
The Supplier undertakes to respect all applicable laws, regulations, contract agreements and the standards and 

procedures generally applicable.   

No bribery clause  

Suppliers must comply with all applicable laws regarding the punishment of acts of bribery and take 

appropriate measures to prevent, detect and punish all forms of bribery or active or passive corruption, directly 

or indirectly, within the scope of their activities.  

Gifts or invitations may be considered acceptable expressions of courtesy in good business relationships, if 

they are limited in scope and in value, if they are offered in an open and transparent manner, if they are 

permitted by applicable law, if they are given to reflect esteem or gratitude and if they are not given with the 

expectation that something will be offered in return.   
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Preventing conflicts of interest  

Suppliers shall comply with all applicable laws regarding conflicts of interest and undertake to do everything 

possible to prevent situations from occurring that create conflicts of interest, within the scope of their business 

relationship with Abra Beta S.p.A.  

No money laundering  

Money laundering can occur when action is taken to conceal the origin of money or assets that are linked to 

criminal activity. Suppliers undertake and adopt the most appropriate measures to avoid or prevent its 

interventions from becoming a money laundering vehicle.  

Non-Compete clause  

The Supplier undertakes to comply with the applicable competition laws. This includes prohibiting all abuse of 

dominance, concerted practises or unlawful agreements between competitors.  

Documentation  

Suppliers undertake to prepare and update the documentation required by law to provide proof of their 

implementation of the principles and values envisaged by the Code of Conduct and putting all relative 

documentation at the disposal of the Company if requested.   

Personnel training adopted by suppliers/sub-suppliers   

Personnel employed by Suppliers/sub-suppliers shall be adequately trained and informed of the principles 

envisaged by this Code.   

Confidentiality  

Suppliers undertake to adopt all necessary precautionary measures to guarantee confidentiality and 

professional secrecy concerning other information which is not of public domain and received during the 

course of their trading relations with Abra Beta S.p.A.  

Protection of personal data  

Suppliers shall comply with provisions of the legislation regulating the protection of personal data.  
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Transparency of information  

Suppliers are required to provide clear and accurate information about the methods and resources used, the 

manufacturing sites, and the characteristics of the products or services provided, and to refrain from making 

misleading statements.  

Express contract termination clause   

Abra Beta S.p.A. reserves the right to terminate Supplier contracts in cases where:  

- it becomes aware that the other party is the recipient of disqualification anti-mafia communication or 

information  

- it becomes aware that the other party does not comply with ethical qualification rules, or the obligation to 

report any offences suffered personally or by any family members and/or any collaborators;  

- it becomes aware that other party fails to comply with the provisions of Model 231 and the Code of Ethics, 

following a breach of such principles and precepts of the documents referred to in the contract;  

- the other party fails to promptly report any Whistleblowing disclosures received and any breaches of the 

principles contained in the above-mentioned documents;  

- the other party regularly fails to pay withholding taxes, social security contributions and any other statutory 

charges ex lege.  

Monitoring breaches of the Code of Conduct   

Upon adopting this Code, Abra Beta S.p.A. reserves the right, after appropriate programming, to initiate a 

verification process related to the compliance of Suppliers with the content of this Code of Conduct whenever 

deemed appropriate, by requesting documentation or carrying out visits to the work environment in which 

Supplier companies operate with their own personnel.  

CODE DISSEMINATION AND REVIEWS  

This Supplier Code of Conduct is published on the Abra Beta S.p.A. website and is subject to periodic review if 

any national and international reference standards are subject to jurisprudence-based changes or 

interpretations or, in any case, as and where necessary.  


